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Welcome to Recruit ATS Add-on!

Rival Recruit ATS Add-on is designed for teams that already have an ATS and want to layer in Al-
powered sourcing without disrupting their current workflows.

With ATS Add-on, you can:
e Run Al-powered searches across 700M+ public profiles
e Create and refine job descriptions with built-in Al support
e View and manage candidates in a centralized CRM
o Personalize outreach with Al-generated messaging
o Export candidates directly into your ATS
e Track pipeline performance with standard analytics
e Operate securely with SSO, SOC2 compliance, and localization support

Optional Full Recruit capabilities include Messaging & SMS, Talent Marketing, ATS Import, and
Interview Scheduling.

Getting Started

To sign in to Rival Recruit ATS Add-on, go to your company'’s login page and enter your username and
password. (Passwords are case sensitive). Users assigned to the Hiring Manager role will land on
Recruit’s Task List page.

e Locked out? After 5 failed attempts, you'll be timed out for 5 minutes. Use Forgot password? to
reset access.

e Tolog out, click your avatar in the top-right corner and select Log Out. You'll be signed out
automatically after 59 minutes of inactivity.

o To update your profile, language, or password, go to My Account under your avatar menu.

Need help? Use the Rival Copilot in the bottom-right corner of any screen to ask questions and get
quick answers from our Help Center.

Note: The Help Center includes features from Rival’s full Recruit product, so some content may go
beyond your current ATS Add-on setup.
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Source and Export Candidates

i > RIVAL

To begin sourcing passive candidates, go to i s .

Candidates > Source Passive Candidates. Recruit’s Source Passive Can
. . - andidates ~

patented Al searches 700M+ public profiles and

analyzes skills-based criteria to surface high-fit canddate oo
matches—based on capabilities, not just job titles. S i ow—
Start your search by entering criteria directly into the R ’ suite
Source Passive Candidates search tool (also I RO
accessible from a specific Job Posting Details page if @ Hep Eekanss. g
jobs are imported into Recruit). Once filters are R —— R
applied, results will appear in the Search Summary
section, along with candidate profiles below. b
Source Passive Candidates :
Startover Search Summary
JobTitle 1 o Searching for candidates who have worked as Program Manager, and who are skilled at project management, or operational
P ot i e LS e A A
skills 37 > mitigation strategies, or KPIs, or performance tracking, or meeting facilitation, or r pectives, or status or
accountability, or efficiency, or process improvement, or best practices, or Agile, or Scrum, or leadership, or organizational
— I I e ot o e o s Ty i
50 miles from Nashville.
Emall Address = Number of Results @ . More Likely to Move Diversity
Diversity v 7,381 1,518 7,069
A Talent Pool Insights A
Use Talent Pool Insights to: Companies ighights Sehools
o Prioritize outreach: View Spoamnsiepnnnly « Fno Lamar Universiy !
candidate volume, diversity ——— ; e Toas Tech Universty - Raws
indicators, and engagement Daya nc = « Agvanced Degroe Toxas Tech University School o Law 1
trends to identify where your Daya inc i K s elocsipl Grong Universiy of Dhak .
efforts will have the most +smore +amore
impact.
o Refine results: Filter Skills Titles Miles From Location
candidates by company, Community Oureach
skills, years of experience, o ; i
and more.
« Support DEI: Enable " Disctor Housng . Cose
anonymization to reduce bias e Gm 5 15 25 35 45 55 65 75 85 100
and meet compliance
standards.

= + 5,1 = @ Al and Talent Intelligence make sourcing faster, smarter, and more strategic.
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Export to ATS

Once you've identified strong-fit candidates, you can export them directly into your ATS—no manual
copy-pasting required.

Each candidate card includes:

o Import - Adds the candidate to Recruit’s Export Jack Groetzinger to Lever Sandbox
internal CRM
. Jack Groetzinger
o Export - Sends the candidate to your i
connected ATS rm ]
. X | Refresn
Currently, Recruit ATS Add-on supports
export to the following systems: Workday, Qually aseurance Inspicter
Greenhouse, Lever, and others (check with Transportation engineer(200)
your ad min for your Speciﬁc Setup). Customer Onboarding Specialist(201)

Non Confidental

To export a candidate:
1. Click Export on their profile.

2. Choose the job to associate with the
export.

3. The candidate will be tagged Exported to ATS. Hover over the tag to see who exported them
and when.

Contract administrator(200)

Senior Integration Consultant(200, 201)

Jack Groetzinger Exportﬁﬁ to ATS mO X m m
olali{s] Exported to Lever Sandbox on May 7, 2025 by

Michael Baxter.
o R

4. The Export button becomes View—click it to open the candidate record directly in your ATS and
continue working seamlessly.

Bulk Export

To export multiple candidates at once:
o Use the checkbox at the top of the candidate list to select all or some results.
o Click Export and select a job.

Candidates

Show
19 selected m @ Exact Results Only ~ @

o A confirmation pop-up will show the selected names and flag any that were already exported.
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Export 18 candidates to Lever Sandbox X

C.M Kennedy Martin May Colin Nederkoorn Philip Seifi
Joey Kirk Allan Berger Jonatan Littke Anthony Casalena
Auston Bunsen Brian Burridge Aaron Salmon Greqory Raiz
Joseph Silvashy Vincent Battaglia Brad Birdsall Mel Choyce

Bermon Painter Chris Selmer

Already exported:

[N .
4 >

General Export v Refresh

NOTE: List is up to date

Optional: Unbiased Sourcing Mode

In Source Passive Candidates, use the Unbiased Sourcing Mode & Diversity/Inclusion Settings in the
upper-right to apply anonymization and DEI filters—ensuring compliance and minimizing bias during

selection.
L ]
L
-
£ Unbiased Sourcing{%ode & Diversityfinclusion Settings
Search Summary 48 View Today's Imported Profiles

Searching for candidates are from country United States.

Number of Results @ More Likely to Move Diversity

151,319,525 N/A N/A
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Create Jobs to Kickstart Al Sourcing

While Recruit ATS Add-on doesn't replace your existing ATS = Menu
job postings, creating Jobs within Recruit makes it easier to
begin sourcing qualified passive candidates.

When you start a sourcing search from a job in Recruit:

e The system automatically extracts skills from the job
description and maps them into your search filters.

RIV AL

Job Posting Details

Job Tracking

= Candidates v

£t Administration v

¥ What's New?

o This speeds up the sourcing process and improves the
accuracy of Al-generated matches.

You can create a job manually or use a Job Template to L
prefill standard fields. Al-powered job descriptions can be
generated and customized to reflect the role and ideal candidate profile.

© Help

Meadify Job Description ©

Please note that once you click the Generate button, the process of creating the comprehensive
Job Description, including the list of Required Skills and Required Experience, may take 60+
seconds.

Original Description Al Description # Generate

arayels atiu 11 minasuucLule A CANCLLICU LU LUuuLL |U}f—'l—= LT RPITILD A
resources. Additional requirements for f’d”e%ﬁream recommendations reports to
this opportunity include: a commitment to proje{ Job Templates
customer service; excellent interpersonal must
skills; proven project management skills; 't'gcg'r‘i’
team organization and building skills, a throu Show only active Job Templates
sTang D?Ckgmund or knowledge of the as thd Displaying 51to 75 of 75 records found. «<Page 2 |of2
information technology market; strong ﬂlem
o clear
foundation in PMBOK and SDLC objec AlB CID|EIE Hillg LM QP R|s|T v View all Templates
methodologies and proven experience ment
delivering projects utilizing these memy
principles and techniques: and excellent géh?-:i ‘ ‘ )
oral and written communlcalions_ fesqu Template Name Client Code Job Postings Active
issued  prgject Manager 0000000032 4 Yes
Essential Job Functions/Behaviors: A e e
. SCI-ﬁq experience in strategic Public Affairs Coordinator AirswiftPublicAffairs 1 Yes
application of technology 1o the Requ| Public Cloud Team Lead NTTPublicCloud 1 Yes
evolution of the business (products,
services, efficiencies, etc.), including e p Public Relations Manager 000MTIPR 1 Yes
front end activities such as business 1
process impmuemen[ business 3 Randstad - HR Generalist (Non-U.S.) 0000000048 0 Yes
process mapping, logical systems e
design, object oriented design, etc. .

Comprehensive knowledge and
understanding of PMI/PMBOK and

s Ability to exhibit substantial
leadership competencies

s Strong written and oral
communication skills; Excellent
listening and questioning skills

* Adept at conducting research into

Keep Original Description

SDLC processes and standards (PMP
certification through PMI is preferred)

= At least 5-7 years of experience
managing and delivering full lifecycle
technology solutions

* Direct work experience in a project
management capacity working with
I.T. software development projects

_includina all asnects of nrocess

Use Al Description
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View and Manage Candidates (CRM)

If you choose to import sourced candidates into Recruit ATS Add-on, the Candidate Pool gives Hiring

Managers a centralized place to review profiles, add tags, and leave comments.

Candidate Pool

@ Edit Search

Entered in the last: 90 Days

- Candidates found 57

O Candidate T

B  Alina Uzhvieva

E Ao i 3

Sort By: Candidate Ascending

Results Per Page: 25

Job Title §

No Associated Job

ok

25 Results Per Page v

Take Action v

Add Comment

Enter Date 1
Assign/Manage Tags

3/26/25
Remove Disposition

m

»

Each candidate has a dedicated Candidate Resume Profile, where you can view resumes, comments,
and past conversations. Click ‘Contact (Powered by Al)’ to generate a personalized outreach message
based on the candidate’s profile and your job description.

Results

Candidate
Edit/View |

Tracked For

Summary

Qualified
CiYes O

What would you like to do with this Candidate?

Resume / CV

Candidate Resume Profile

No Passive Candidate Susan Harris

Search

---- Select an Action ----

Geri Henry

Street address is unknown
Melrose Park, lllinois
United States
Gigihenry@yahoo.com

Registered Nurse Manager (171782-001)

Conversations Attachments eForms Evaluations

v  Contact (Powered by Al) :

Activity Status

displaying 1of 2142 > »

Full-Time Workflow

b

| 3rd Party Sourced |
Internet Applicant
Uploaded Candidates

Resume Review
Interviewing

Offer Approval

Nffer Fxtenden v

Select a stage to move
candidate.

History Candidate Job History
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Analytics and Insights

Hiring Managers can access high-level analytics from Reporting & Analytics > Homepage Analytics ,
which offers a visual overview of sourcing activity and pipeline performance. Use this dashboard to
track key metrics like:
« Searches run and RIV AL — = £0
candidates sourced Homepage Analytics

e Movement through
the hiring funnel

v ?

select 3 Worknow . abs created since 5112024

e Cycle time and
efficiency trends 1 24 14 0 1 29

The Standard Reports
section provides more
detailed data on job
performance and
candidate flow. You can filter by date range, job, or recruiter, and schedule reports for delivery to
relevant stakeholders.

Pipeline Efficiency Of Hiring Recruitment Funnel

Note: Advanced dashboards (e.g. Hiring Insights via Looker Explore) are available with Full Recruit.
Keep Exploring

This guide introduced the core workflows in Rival Recruit: creating jobs, sourcing passive candidates,
managing pipelines, and exporting to your ATS—all from one streamlined system.

As your hiring strategy evolves, Rival’s Full Recruit capabilities offer even more power:
« Conversational Messaging & SMS for direct, real-time engagement
o Talent Marketing tools like career sites, landing pages, and lead capture forms
o ATS Import to centralize existing pipelines
o Interview Scheduling to streamline coordination
» Hiring Insights for advanced analytics, powered by Looker Explore
And with enterprise-grade infrastructure, Rival supports:
¢ SS0,S0C2, and role-based access
e Anonymization tools to support DEI and privacy
o GDPR-compliant workflows

We're continuously evolving with Al-driven outreach, intelligent matching, and workflow automation—
SO your tools stay as agile as your goals.

Need Help or Want to Go Deeper?
We're here to help.

e Rival Community: https://www.rivalcommunity.com (Email support@rival-hr.com for access.)
e Full product documentation: https://srt-recruiting-help.silkroad.com/
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